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(2) the forfeiture of not more than one-half (1/2) of one (1) month's pay per month for two (2)
months; 

(3) a fine of not more than one (1) month's pay;

( 4) a reduction to the lowest or any intermediate pay grade, if the grade from which demoted
is within the promotion authority of the officer imposing the reduction, but the officer imposing 
the reduction need not have actual authority to promote the member on whom the reduction is 
imposed and an enlisted member in a pay grade above E-4 may not be reduced more than one (1) 
pay grade; 

(5) extra duties, including fatigue or other duties, for not more than forty-five (45) days which 
need not be consecutive; but to be completed within 90 days of the date punishment was imposed; 
and 

(6) restriction to certain specified limits, with or without suspension from duty, for not more 
than sixty (60) days which need not be consecutive; but to be completed within 90 days of the date 
punishment was imposed. 

( d) Any commanding officer may, in addition to or in lieu of admonition or reprimand, impose
upon officers of the command, after holding a hearing in which the accused is entitled to be present,
the following punishment for minor offenses without the intervention of a court-martial:

(1) Restriction to certain specified limits, with or without suspension from duty, for not more
than 30 consecutive duty or drill days; but to be completed within 90 days of the date punishment 
was imposed. 

( e) The Governor, the Adjutant General, an officer exercising general court-martial convening
authority, or an officer of a general or flag rank in command may impose after holding a hearing
in which the accused is entitled to be present -

(1) upon officers of the officer's command-

(A)any punishment authorized in subsections (c)(l), (2), (3), and (6); and

(B) arrest in quarters for not more than thirty (30) days which need not be consecutive; but
to be completed within 90 days of the date punishment was imposed. 

(2) upon enlisted members of the officer's command -

(A) any punishment authorized in subsection ( c ).

(f) Whenever any of those punishments are combined to run consecutively, the total length of the
combined punishment cannot exceed the authorized duration of the longest punishment in the
combination, and there must be an apportionment of punishments so that no single punishment in
the combination exceeds its authorized length under this article.

(g) The officer who imposes the punishment, or the successor in command, may, at any time,
suspend, set aside, mitigate, or remit any part or amount of the punishment and restore all rights,
privileges, and property affected. The officer also may -

(1) mitigate reduction in grade to forfeiture of pay;
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testimonial evidence and all other supporting documents. Regulations may further prescribe the 
form of records to be kept of proceedings under this article and may prescribe additional categories 

of these proceedings that shall be in writing. 

(n) The information accompanying each punitive article of the Uniform Code of Military Justice
that this code also includes shall be used in the charging of any offense and the drafting of any
charge and specification (such as text, elements, explanation, lesser-included offense, maximum
punishment, and sample specifications), but only to the extent consistent with this code.

Annotation to Article 15 

Company-grade: This article does not afford Service Member (SM) the right to demand a court-martial at a company­
grade hearing. It provides SM the right to demand de novo review by the next higher commander (0-4 or above) of 
any finding of guilt and any punishment adjudged. Demand for de novo review immediately stays any adjudged 
punishment and triggers a legal review on whether the evidence substantiates an allegation of misconduct. Grade, not 
Status: This article also specifies the authority to demote is based on grade, and not status (M-day, DSG, ADSW, 
AGR, etc.) of the SM to be reduced. Article 15 makes clear the officer imposing the reduction need not have actual 
authority to promote the SM who is to be reduced. The imposing officer just needs to be of the grade/rank necessary 
to place the grade of the SM who is to be reduced within that officer's promotion authority. M-day/DSG/AGR 

Commanders: This article 15 provision allows a commanding officer or officer in charge, whether occupying a part­
time or full-time command position, to demote a SM, whether part-time or full-time, so long as the SM is within the 
officer's command at the time of the offense. No Jail or Custody: Because imposing correctional custody on a SM 
during drill weekend or annual training largely cannot be done properly, this form of punishment has been removed 
as an option. Federal pay chart: This article also clarifies that pay refers to the federal active duty base pay in 
accordance with current DoD pay tables, regardless of whether the SM is in State Active Duty status or Title 32 duty 
status. The provision further requires use not inconsistent with this code and State law of the provisions under the 
UCMJ punitive articles. 

Table 15-1 ARNG Enlisted Punishments {Formal Proceedings) 

Commanding Admonition Restriction Extra Correctional 

Officer or Duties Custody 

Reurimand 

Company Grade: 

Yes No E-5 to E-9 14 days 14 days 

Yes No E-1 to E-4 14 days 14 days 

ield Grade: 

-5 to E-9
0 days 5 days es 0 

-1 to E-4
es 

0 days 5 days 
0 
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Forfeiture Reduction 

of Pay in Rank 

7 days !No 

7 days To one 
grade lower 

½ pay per mon o one
or 2 months ade lower 

½pay per mon 
or 2 months 

one or 
ore grades 

ower 
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Note: 

1. Restriction and extra duty may be combined, but in such a case, the total may not exceed the maximum allowed
l'or extra duty.

2. A field-grade commander must be an 0-5 (Lieutenant Colonel) or above to demote an E-5 or E-6 through non­
"udicial punishment, and an 0-6 (Colonel) or above to demote an E-7 or above. See AR 600-8-19.

Table 15-2 ARNG Officer Punishments 

Punishment 
Imposed by company grade Imposed by field grade Imposed by general officers or 

officers officers GCMCAs 

Admonition or Yes Yes Yes 
Reprimand, 

and 

Arrest in quarters, or No No 30 days 

Restriction, and 30 days 30 days 60 days 

Porfeiture No No ½ pay per month for 2 months 

Note: Admonitions and reprimands given as nonjudicial punishment must be administered in writing. 

Table 15-3 ANG Enlisted Punishments 

Punishment Imposed by Major 

Additional May not Impose NJP 

Restrictions on CMSgt or SMSgt 

Correctional No 

Custody 

Reduction 
CMSgt-No, SMSgt-No, 

MSgt-No, TSgt-One 

Grade, SSgt-One 

Grade, SrA-to AB, 

Forfeiture 

Imposed by Lt or Capt 

May not Impose NJP on 

CMSgt or SMSgt 

No 

CMSgt-No, SMSgt-No, 
MSgt-No,TSgt-No, 
SSgt-One Grade, SrA-
One Grade, A 1 C-One 
Grade, Arnn-to AB 

7 days pay 

AlC-to AB, Arnn- to AB

  

½ of 1 month's pay per 

month for 2 months 

Imposed by Lt Col or Above 

See Note 2 for reduction of 

CMSgt or SMSgt 

No 

CMSgt-See Note 2, SMSgt- See 
Note 2, MSgt-One Grade, TSgt-One 
Grade, SSgt-One Grade, SrA-to AB, 
AlC-to AB, Arnn-to AB 

½ ofl month's pay per 

month for 2 months 

Reprimand Yes Yes Yes 

Restriction 14 days 60 days 60 days 

Extra Duties 14 days 45 days 45 days 
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